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A Legal Recruiter May Be Just
What You Need to Advance
Your Legal Career
Inside Counsel called
upon Sabina Lippman in
the article "Advancing a
Legal Career May Be
Easier When Working
with Legal Recruiter."
Ms. Lippman discusses
the advantages of
working with a recruiter
to obtain placement as a
top-tier law firm partner.
Ms. Lippman explains that a recruiter has access to
more information on the firm and the position and
intelligence on the criteria most important to each firm.
Also, Ms. Lippman states that recruiters "want to get you
the best and most sustainable deal possible."
A lot is at stake in negotiations for both parties. Lippman
Jungers follows these trends and offers its clients
relevant information as it places attorneys in top-tier
partner positions, practice group positions and openings
coming as a result of new offices.

Lippman
Jungers
Prominent
Placements

Fred Fisher joins
Mayer Brown as a
finance partner in its
Chicago office from
Greenberg Traurig. Mr.
Fisher brings a diverse
practice focused on
representing corporate
and lending clients in
connection with
complex domestic and
international financing
transactions.

Read full article.

What Makes an Effective Law
Firm Leader?
Law360 Calls Upon Mark
Jungers for Answers

Lippman Jungers
assists Covington &
Burling with the
opening of their new
Los Angeles office,
located in Century

In the article, "7 Habits of Highly
Effective Law Firm Leaders" published
by Law360, Mark Jungers explains how
effective law firm leaders sacrifice time
for their team and firm in order to
ensure the practice is functioning.
"Law firm leadership is a difficult job,"
says Mr. Jungers. "An effective leader
must spend time with his or her troops, and this
increased time and travel responsibility is on top of the
general burden of running a practice."

City. The initial focus is
on white collar
defense, insurance
coverage, media and
content distribution,
patent litigation, and
public
policy/government
affairs.

Read more.

Sabina Lippman Explains the
"Selective Hiring" Process
In the Los Angeles Business Journal
article, "Selective Hiring," Co-Founder
Sabina Lippman explains that law firms
have become much more selective in
their hiring process than ever before.
"For instance, many lawyers looking to
jump ship from one firm to another are
typically asked 30 or 40 ethics-related
questions, but it wasn't long ago that
attorneys would only face a handful of such inquiries,"
Ms. Lippman comments.
With increased scrutiny, many law firms will depend on
recruiting firms like Lippman Jungers even more to vet
possible candidates before their internal interview
process.

Lippman Jungers Participates
in Fight for Air Climb

Andy Dale joins Ropes
& Gray's Hong Kong
office as a partner
from Orrick, Herrington
& Sutcliffe LLP. With
qualifications to
practice in Hong Kong,
England and Wales,
he joins the firm's
business & securities
litigation practice.
Stay Connected

Co-founders Sabina Lippman and
Mark Jungers, as well as
Operations Director Erin Burke,
participated in the Fight for Air
Climb, a fundraising event hosted
by the American Lung Association,
on March 21, 2015 in Milwaukee,
WI. The team climbed 1,034 steps
up 47 floors of the U.S. Bank
Center. Since 2010, Mark Jungers and Sabina Lippman
have helped to raise more than $25,000 through the
Fight for Air Climb.
The American Lung Association is dedicated to
improving lung health and preventing lung disease
through education, advocacy and research.
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